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AI-Enabled Recruitment

The Problem
Between 2013 and 2017, job listings in 27 states rose by 11% while applicant 
numbers tumbled by 24%, expanding an already existing talent vacancy 
within state and local governments (SLGs). Since the onset of the COVID-19 
pandemic, SLGs cut employment by ~7% (~1.5mm jobs) and are struggling to 
recover this talent shortfall. Over 50% of State and Local Government officials 
interviewed in 2021 reported “difficulty filling positions” in key skilled trades.1

State and local governments, which represent 13% of all U.S. employment, are facing more 

difficulty than ever in their ability to recruit and retain high-performing employees. 

Become the standard for 
accountable and efficient 
government: 

  
  

1See CDC COVID Data Tracker’s historical weekly snapshots https://covid.cdc.gov/covid-data-tracker/#forecasting_weeklycases 

Improve user  
experience 
Enhance experience 
positive user reviews 
across government 
deployments

Increase decision 
effectiveness 
Attain ~70% agreement 
between ARIA and  
HR Specialist decisions

Unlock you HR  
team’s potential 
Save over 50% time  
spent reviewing resumes  
and other docs 



Contact Us
DataRobot 
225 Franklin Street, 13th Floor 
Boston, MA 02110, USA

www.datarobot.com 
info@datarobot.com

© 2021 DataRobot, Inc. All rights reserved. 
DataRobot and the DataRobot logo are 
trademarks of DataRobot, Inc. All other marks 
are trademarks or registered trademarks of their 
respective holders.
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HUMAN-IN-THE-LOOP
• Models are tailor-built for you, learning from past decisions of 

HR personnel and providing insights and recommendations 

• Trained HR experts are always the final decision-makers

DECISION EXPLANATIONS
• Machine learning models are transparent and explainable, 

they consider only business-relevant information and ignore 
protected information to avoid bias 

• Recommendations can be audited at every stage of  
the process, with full explainability

CONTINUOUS IMPROVEMENT 
• User feedback and outcomes are fed back into the system, 

creating a positive feedback loop that enables models to 
improve over time 

• Dynamic models avoid accuracy decay and detect evolving 
candidate profiles and reviews

How Can AI Help Your State?

• AI-Enabled Review: Inform recruiters of candidate strengths  
and identify candidates with relevant experience

• Candidate Matching: Recommend and match previous candidates  
who may be good fits for other hard-to-fill positions

• Fair Recruiting: Promote equity and fairness by enabling managers  
to examine known and potential unknown sources of recruitment bias

 
Benefits of AI-Augmented Workforce and Talent Acquisition 

Unlock HR Specialist 
Capacity for Higher 
Order Tasks

Reduce Time-to-Hire  
Leading to Better  
Stakeholder Experience

Increase Transparency, 
Fairness, and Decision 
Explainability

AI You Can Trust

1,000,000+

>$6.3B

514%

33.33%
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7

Projects Supported

2021 
Valuation

Return on 
Investment

Fortune 50
Companies

Top 10 
Telecom

Top 10 
U.S. Banks


